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Êîìïàíèÿ Àëêîà ÿâëÿåòñÿ âåäóùèì ìèðîâûì ïðîèçâîäèòåëåì ïåðâè÷íîãî àëþìèíèÿ, 
àëþìèíèåâûõ èçäåëèé è ãëèíîçåìà. Ñôåðû ïðèìåíåíèÿ ïðîäóêöèè Àëêîà – àýðîêîñìè÷åñêàÿ 
îòðàñëü, óïàêîâêà, ñòðîèòåëüñòâî è ñòðîèòåëüíûå êîíñòðóêöèè, êîììåð÷åñêèå ïåðåâîçêè, 
à òàêæå ðûíêè òîâàðîâ ïðîìûøëåííîãî íàçíà÷åíèÿ. Ïîìèìî àëþìèíèåâîé ïðîäóêöèè è 
êîìïîíåíòîâ, â ÷èñëå êîòîðûõ ïðîêàòíàÿ, ïðåññîâàÿ è êóçíå÷íàÿ ïðîäóêöèÿ, Àëêîà  ïðîèç-
âîäèò è ðåàëèçóåò êîëåñíûå äèñêè ïîä ìàðêîé Alcoa®, êðåïåæíûå ñèñòåìû, ïðåöèçèîííîå 
(âûñîêîòî÷íîå) ëèòüå è ñòðîèòåëüíûå ñèñòåìû. 
Â êîìïàíèè ðàáîòàþò îêîëî 63 000 ñîòðóäíèêîâ â 31 ñòðàíå ìèðà.

Â Ðîññèè Àëêîà ðàáîòàåò ñ 1993 ãîäà. Â 2005 ãîäó â êîìïàíèþ âîøëè äâà êðóïíåéøèõ 
ïðåäïðèÿòèÿ ïî ïðîèçâîäñòâó àëþìèíèåâûõ ïîëóôàáðèêàòîâ â Ðîññèè: Ñàìàðñêèé ìåòàë-
ëóðãè÷åñêèé çàâîä (ñåé÷àñ – ÇÀÎ «Àëêîà ÑÌÇ») è Áåëîêàëèòâèíñêîå ìåòàëëóðãè÷åñêîå 
ïðîèçâîäñòâåííîå îáúåäèíåíèå (ñåé÷àñ – ÇÀÎ «Àëêîà Ìåòàëëóðã Ðóñ»). Ñ 2005 ãîäà 
Àëêîà èíâåñòèðîâàëà â èõ ìîäåðíèçàöèþ îêîëî 750 ìëí. äîëëàðîâ (âêëþ÷àÿ ñòîèìîñòü 
ïðèîáðåòåíèÿ).

Alcoa Inc. is the worldwide leader in production of prime aluminum, aluminum products and 
alumina. Alcoa products are applied in aerospace industry, packaging, civil and architectural 
structures, commercial transportation and other segments of industrial market.  Besides aluminum 
products and components, including rolled, extruded and forged products,  Alcoa  produces  and 
sells wheels with Alcoa® trade mark, mounting systems, precision casting and civil structures. 
The company has 63,000 employees working in  31 countries.

Alcoa started its activities in Russia in 1993. In 2005, Alcoa purchased Russia’s two major 
producers of fabricated aluminum: Samara Metallurgical Plant (now ZAO “Alcoa  SMZ”) and 
Metallurgical Production Association in Belaya Kalitva (now ZAO ”Alcoa Metallurg Rus”). Since 
2005, Alcoa invested about 750 million dollars to upgrade these facilities.”
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2009 ãîä. ßíâàðü 

Êîìïàíèÿ Àëêîà, êàê è ìíîãèå ïðîìûø-
ëåííûå ïðåäïðèÿòèÿ ïî âñåìó ìèðó, 
ñòîëêíóëàñü ñ  íåîáõîäèìîñòüþ îïòè-
ìèçàöèè ÷èñëåííîñòè ïåðñîíàëà. 
Êàê ñîöèàëüíî îòâåòñòâåííàÿ êîìïàíèÿ 
Àëêîà ïðèëîæèëà âñå óñèëèÿ, ÷òîáû 
ýòîò ïðîöåññ ñòàë äëÿ âûñâîáîæäàå-
ìûõ ñîòðóäíèêîâ øàíñîì íà÷àòü íîâóþ 
æèçíü, íàéòè íîâóþ ïðîôåññèþ è ïîëó-
÷èòü íîâûå çíàíèÿ.
Îäíîâðåìåííî ñ îïòèìèçàöèåé ïåð-
ñîíàëà â êîìïàíèè íà÷àëàñü ðåàëè-
çàöèÿ ïðîåêòà ïî ïåðåîáó÷åíèþ è 
òðóäîóñòðîéñòâó âûñâîáîæäàåìûõ ñî-
òðóäíèêîâ. 
 

Year 2009. January

Alcoa Inc., like many other industrial 
companies worldwide, faced the need to 
optimize personnel headcount. 
Alcoa pursued its  social responsibilities 
and ensured the released employees have 
a chance to start a new career and to 
obtain new profession and skills.
Personnel retraining and redeployment 
project started simultaneously with 
personnel optimization.
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Àíäðåé Äîíåö, ïðåçèäåíò Àëêîà Ðîññèÿ:
«Ìåðû ïî ðåñòðóêòóðèçàöèè êîìïàíèè â ïåðèîä ýêîíîìè÷åñêîé íåñòàáèëüíîñòè 
âêëþ÷àëè â ñåáÿ è òàêóþ íåïðîñòóþ, êàê îïòèìèçàöèÿ ÷èñëåííîñòè ïåðñîíàëà. Îäíî-
âðåìåííî ñ ýòèì ìû çàïóñòèëè êîðïîðàòèâíóþ ïðîãðàììó ïî ïåðåîáó÷åíèþ è äàëü-
íåéøåìó òðóäîóñòðîéñòâó âûñâîáîæäàåìûõ ðàáîòíèêîâ. Ñåãîäíÿ, âèäÿ åå ðåçóëüòàòû, 
ìû ìîæåì ãîâîðèòü î òîì, ÷òî ýòî ïî-íàñòîÿùåìó ñîöèàëüíî îòâåòñòâåííàÿ ïðîãðàì-
ìà, êîòîðàÿ ïîìîãëà ìíîãèì ëþäÿì íàéòè íîâóþ ðàáîòó â òàêîå ñëîæíîå âðåìÿ».

Andrey Donets, President, Alcoa Russia: 
“Company reorganization in the situation of economic instability included such difficult 
measure as personnel headcount optimization. At the same time we launched a corporate 
re-training and redeployment program for released personnel. Assessing the results of the 
program today, we see, that this this is a program with a true social value that helps peop-
le to find new jobs in this difficult period.“ 
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Ñîíÿ Íàðöèññ, âèöå-ïðåçèäåíò ïî ïåðñîíàëó 
Ãëîáàëüíîãî ïðîêàòíîãî äèâèçèîíà êîìïàíèè 
Àëêîà:
«Êîìïàíèÿ íå îñòàâëÿåò ñâîèõ, ïóñòü äàæå áûâøèõ, 
ðàáîòíèêîâ íàåäèíå ñ èõ ïðîáëåìàìè â ýòî ñëîæíîå 
âðåìÿ. Ìû  âçÿëè íà ñåáÿ îðãàíèçàöèþ âñåõ óñëóã, ñïî-
ñîáñòâóþùèõ íîâîìó òðóäîóñòðîéñòâó, à òàêæå  ïðîôåñ-
ñèîíàëüíóþ ïîìîùü â ïîèñêå íîâîãî ìåñòà ðàáîòû».   

Sonja Narcisse, HR  Vice President, Global Rolled 
Products, Alcoa Inc:
“The company does not abandon former employees alone 
with their problems in such difficult period. We provide the 
organization of the services, facilitate redeployment and render 
professional  assistance with the search for new jobs.”

Ëþäìèëà Ïåòðÿõèíà, äèðåêòîð ïî îáó÷åíèþ, ðàçâèòèþ 
è óïðàâëåíèþ ïåðñîíàëîì â áèçíåñ-åäèíèöàõ Àëêîà 
Ðîññèÿ, äèðåêòîð ïî ïåðñîíàëó ÇÀÎ «Àëêîà ÑÌÇ»:
 «Ìû èíäèâèäóàëüíî ïîäõîäèì ê ïîòðåáíîñòÿì êàæäîãî âûñâî-
áîæäàåìîãî ðàáîòíèêà. Êîìïàíèÿ Àëêîà ïðèâëåêëà äëÿ ýòîé 
ðàáîòû ñïåöèàëèñòîâ, êîòîðûå ïðåêðàñíî çàðåêîìåíäîâàëè 
ñåáÿ íà ðûíêå êàäðîâûõ óñëóã. Íàì áûëî âàæíî îðãàíèçîâàòü 
ðåàëüíóþ ïîìîùü ðàáîòíèêàì, êîòîðûå ïîñâÿòèëè ñâîè ñèëû è 
âðåìÿ  íàøåìó ïðåäïðèÿòèþ».

Lyudmila Petryakhina, ZAO “Alcoa SMZ” Human 
Resources Director, Alcoa Russia BU Personnel 
Management, Development and Training Director:

“We treat the needs of each released employee on individual basis. For this purpose Alcoa 
involved the specialists with excellent reputation in the sphere of human resources. It was important 
for us to provide real assistance to the people, that gave its efforts and time to our company”
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Êîíöåïöèÿ ïåðåîáó÷åíèÿ è òðóäîóñòðîéñòâà 

Êàòåãîðèÿ 
ðàáîòíèêîâ/

Ýòàïû ïåðåîáó-
÷åíèÿ è òðóäî-

óñòðîéñòâà

Îôèñíûå ðàáîòíèêè Ðàáî÷èå

Äàëüíåéøåå 
òðóäîóñòðîé-

ñòâî*

Øàã 1*
Ðàçðàáîòêà

 èíäèâèäóàëü-
íîé ïðîãðàììû

• îïðåäåëåíèå çíàíèé/îïûòà ðà-
áîòíèêà è èõ ñîîòâåòñòâèå òðå-
áîâàíèÿì ðûíêà;

• îïðåäåëåíèå ïîòðåáíîñòåé ðà-
áîòíèêà; èíäèâèäóàëüíàÿ ïðî-
ãðàììà ïî ïîèñêó ðàáîòû; 

• àíàëèç ðûíêà è ïîìîùü â âûáî-
ðå ñîîòâåòñòâóþùèõ âàêàíñèé; 

• ïðîôåññèîíàëüíàÿ ïîìîùü â ñî-
ñòàâëåíèè ðåçþìå;

• ðàñïðîñòðàíåíèå ðåçþìå ðàç-
ëè÷íûìè ñïîñîáàìè;

• èíäèâèäóàëüíàÿ êîíñóëüòàöèÿ ïî 
äàëüíåéøåìó ïåðåîáó÷åíèþ

• îïðåäåëåíèå ïîòðåáíîñòåé 
ðàáîòíèêà è èõ ñîîòâåò-
ñòâèå òðåáîâàíèÿì ðûíêà;  

• àíàëèç ðûíêà;
• ïîìîùü â âûáîðå ñîîòâåò-

ñòâóþùèõ âàêàíñèé

Øàã 2
Îáó÷åíèå 

îáùèì íàâûêàì 

• óïðàâëåíèå êîíôëèêòàìè;
• óïðàâëåíèå êðèçèñîì;
• êîììóíèêàöèîííûå íàâûêè;
• óáåæäåíèå ëþäåé;
• óïðàâëíèå ýìîöèÿìè;
• óñïåøíîå  ïðîõîæäåíèå ñîáåñå-

äîâàíèÿ; 
• ñîñòàâëåíèå ðåçþìå 

• ñîñòàâëåíèå ðåçþìå;
• óñïåøíîå ïðîõîæäåíèå 

ñîáåñåäîâàíèÿ

Øàã 3
Ïåðåîáó÷åíèå

•  â çàâèñèìîñòè îò òðåáîâàíèé 
ðûíêà ïåðåîáó÷åíèå òåì ïðî-
ôåññèÿì, íà êîòîðûå ñóùåñòâó-
åò âûñîêèé ñïðîñ

• â çàâèñèìîñòè îò òðåáîâà-
íèé ðûíêà ïåðåîáó÷åíèå  
òåì ïðîôåññèÿì, íà êîòî-
ðûå ñóùåñòâóåò âûñîêèé 
ñïðîñ

* Ñ ó÷àñòèåì ãîñóäàðñòâåííîãî öåíòðà çàíÿòîñòè íàñåëåíèÿ
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Retraining and Redeployment Philosophy

Employee 
category/

Steps of 
retraining and 
redeployment

Salaried Hourly

Further 
deployment*

Step 1*
Individual 
program 

development

•individual background/ 
experience assessment , market 
value;

• Individual needs assessment 
customized job search; 

• market analysis and help 
in making the choice of the 
appropriate job vacancies; 

•  professional help in resume writing;
•  resume distribution by different 

means; 
•  individual help on further 

retraining

• individual needs 
assessment, market value; 

•  market analysis;
• help in choosing the right 

job vacancies

Step 2
Soft skills 
training  

• conflict resolution;
• communication skills;
• how to be convincing;
• how to control emotions;
• how to succeed in an interview;
• how to write a resume
 

• how to succeed in an 
interview;

• how to write a resume

Step 3
Technical skills

Depends on the market, our 
retraining will focus on most 
wanted jobs in the market

Depends on the market, our 
retraining will focus on most 
wanted jobs in the market 

* With the paticipation of Government Employment Center
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Ïàðòíåðû Àëêîà â ðåàëèçàöèè ïðîåêòà
ïî ïåðåîáó÷åíèþ è òðóäîóñòðîéñòâó 
ðàáîòíèêîâ

ÃÎÑÓÄÀÐÑÒÂÅÍÍÎÅ Ó×ÐÅÆÄÅÍÈÅ 
ÖÅÍÒÐ ÇÀÍßÒÎÑÒÈ ÍÀÑÅËÅÍÈß (ÃÓ ÖÇÍ) 
ïðåäîñòàâëÿåò óñëóãè ïî òðóäîóñòðîéñòâó ðà-
áî÷èõ: 
• ðàáîòàåò êîíñóëüòàöèîííûé öåíòð íà òåððè-

òîðèè çàâîäîâ â Ñàìàðå è Áåëîé Êàëèòâå;
• ïðîâîäèòñÿ ðàáîòà ñ êàæäûì âûñâîáîæäà-

åìûì ðàáîòíèêîì.  

ÊÎÌÏÀÍÈß «ÀËÅÊÑ ÐÅÊÐÓÒÈÍÃ»
ïðåäîñòàâëÿåò  óñëóãè ïî òðóäîóñòðîéñòâó îôèñ-
íûõ ðàáîòíèêîâ: 
• ïðåäñòàâèòåëü êîìïàíèè íàõîäèòñÿ íà òåððè-

òîðèè  Àëêîà ÑÌÇ è Àëêîà Ìåòàëëóðã Ðóñ;  
• ïðîâîäèòñÿ èíäèâèäóàëüíàÿ ðàáîòà ñ êàæ-

äûì âûñâîáîæäàåìûì ðàáîòíèêîì.

ÑÈÄÎ – Ñàìàðñêèé èíñòèòóò äåëîâîãî 
îáðàçîâàíèÿ 
ïðåäîñòàâëÿåò óñëóãè ïî ïåðåîáó÷åíèþ îôèñ-
íûõ ðàáîòíèêîâ è ðàáî÷èõ. Ïðåäñòàâèòåëü 
êîìïàíèè íàõîäèòñÿ íà òåððèòîðèè Àëêîà 
ÑÌÇ: 
• ïðîâîäèò ðàáîòó ñ êàæäûì âûñâîáîæäàå-

ìûì ðàáîòíèêîì;
• ïîìîãàåò â ñîñòàâëåíèè èíäèâèäóàëüíîãî 

ïëàíà ïåðåîáó÷åíèÿ;
• ïðåäëàãàåò ïåðåîáó÷åíèå êàê îáùèì, òàê è 

òåõíè÷åñêèì íàâûêàì.

ÞÆÍÀß ÑÎÔÒÂÅÐÍÀß ÊÎÌÏÀÍÈß 
ïðåäîñòàâëÿåò óñëóãè ïî ïåðåîáó÷åíèþ îôèñ-
íûõ ðàáîòíèêîâ è ðàáî÷èõ. Ïðåäñòàâèòåëü 
êîìïàíèè íàõîäèòñÿ íà òåððèòîðèè ÇÀÎ «Àë-
êîà Ìåòàëëóðã Ðóñ»: 
• ïðîâîäèò ðàáîòó ñ êàæäûì âûñâîáîæäà-

åìûì ðàáîòíèêîì;
• ïîìîãàåò â ñîñòàâëåíèè èíäèâèäóàëüíîãî 

ïëàíà ïåðåîáó÷åíèÿ;
• ïðåäëàãàåò ïåðåîáó÷åíèå êàê îáùèì, òàê è 

òåõíè÷åñêèì íàâûêàì. 

Alcoa Partners in implementation of 
personnel retraining and redeploy-
ment project are:

GOVERNMENT EMPLOYMENT CENTRE 
provides services in redeployment of 
workers: 
• consultancy centre works on site of 

Samara and Belaya Kalitva locations;
• work is carried out with each released 

employee.

ALEX RECRUITING 
representative is based at Alcoa SMZ: 
• ALEX RECRUITING representative is 

located on site of Alcoa SMZ and Alcoa 
Metallurg Rus;  

• individual work is carried out with each 
released employee.

SIDO – Samara Institute of Business 
Education 
provides services in redeployment for both 
office personnel and workers. 
SIDO representative is based at the plant: 
•  carries out works with each released 

employee;
•  assists in making individual retraining 

plan;
•  offers retraining in both general and 

technical skills. 

South Software Company
Provides services in redeployment of  both 
office personnel and workers. Company 
representative is present at the territory of 
Alcoa Metallurg Rus: 
•  carries out work with each released 

employee;
•  assists in making individual retraining 

plan;
 • offers retraining in both general and 

technical skills.
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Îëüãà ßäðîâà, ñïåöèàëèñò ïî ðàáîòå ñ êëèåíòàìè 
ÑÈÄÎ: 
«Ìû àêòèâíî çàíèìàåìñÿ ïåðåîáó÷åíèåì áûâøèõ ðàáîòíèêîâ 
Àëêîà ÑÌÇ. Ñðåäè ðàáî÷èõ íàèáîëåå âîñòðåáîâàíû êîìïüþ-
òåðíûå êóðñû, êóðñû âîäèòåëåé, òðåíèíãè ïî ïðîäàæàì. Îôèñ-
íûå ñîòðóäíèêè áîëüøå èíòåðåñóþòñÿ òðåíèíãàìè ïî ëîãèñòè-
êå, óñïåøíîìó ñîáåñåäîâàíèþ, óïðàâëåíèþ ïðîåêòàìè».

Olga Yadrova, SIDO ñustomer relations manager: 
“We are actively retraining former Alcoa SMZ employees. 
Among workers the highest demand is for IT courses, driver 
courses, sales trainings. Office employees are more interested in 
logistics training, successful interviews, project management.”

Ñâåòëàíà Øóìèëîâà, ìåíåäæåð êîìïàíèè «Àëåêñ 
Ðåêðóòèíã»: 
 «ß ïîñòîÿííî íàõîæóñü íà òåððèòîðèè ÇÀÎ «Àëêîà ÑÌÇ», 
îêàçûâàþ óñëóãè ïî òðóäîóñòðîéñòâó âûñâîáîæäàåìûõ ñî-
òðóäíèêîâ. Èç îáùåãî ÷èñëà îáðàòèâøèõñÿ êî ìíå òðåòü óæå 
òðóäîóñòðîåíà.  Íåñìîòðÿ íà êðèçèñ, ñóùåñòâóåò ìíîãî ñïå-
öèàëüíîñòåé, êîòîðûå ñåãîäíÿ ïîëüçóþòñÿ ñïðîñîì ó ðàáî-
òîäàòåëåé. Íàïðèìåð, ïðîäàâöû, òîðãîâûå ïðåäñòàâèòåëè, 
êîíäèòåðû, ïàðèêìàõåðû-óíèâåðñàëû, èíæåíåðû âñåõ ñïåöè-
àëüíîñòåé, áóõãàëòåðû… Äëÿ ëþäåé áîëåå çðåëîãî âîçðàñòà 
ìîæíî ïîäîáðàòü âàêàíñèè ýêñïåäèòîðîâ, ðàáîòíèêîâ ïîëè-
êëèíèê è äåòñêèõ ñàäîâ. Äàæå åñëè ÷åëîâåê â íàñòîÿùåå âðå-
ìÿ íå âëàäååò ýòèìè ñïåöèàëüíîñòÿìè, îáó÷èòüñÿ èì ìîæíî â 

Ñàìàðñêîì èíñòèòóòå äåëîâîãî îáðàçîâàíèÿ, ïðåäñòàâèòåëü êîòîðîãî òàêæå ðàáîòàåò íà 
òåððèòîðèè çàâîäà». 

Svetlana Shumilova, ALEX RECRUITING  manager: 
“I am at the plant every day rendering services in redeployment to released employees. 
Out of all people who seeked for my help one third has already been redeployed. Inspite 
of economy turndown, there are still many disciplines which are in demand by employers. For 
example, salesmen, trade officers, confectioners, universal hairdressers, engineers of all fields, 
accountants…  For elderly people vacancies of forwarders, polyclinic and kindergarten employees 
can be selected. Even if a person does not have command of these professions he can be trained 
for doing these jobs in Samara Institute of Business Education, which representative also works on 
site.”
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Most popular retraining courses for hourly workers Most popular  retraining courses for sala-
ried personnel

• Electric and gas welder
• Electrician
• CNC automatics service man
• Lifting gear operator
• Automatic crane operator
• Security
• Plumber
• Elevator operator
• Boiler house operator
• Computer training
• 1 ”Ñ”accounting system – procurement, warehouse
• Interviewing skills 

• General Management
• Personnel management
• Negotiation skills
• Effective sales
• Logistics
• Emotion control
• Business financial mechanics

 

Ñàìûå ïîïóëÿðíûå òðåíèíãè è êóðñû 
ïî ïåðåîáó÷åíèþ ñðåäè  ðàáî÷èõ

Ñàìûå ïîïóëÿðíûå òðåíèíãè è êóðñû 
ñðåäè îôèñíûõ ðàáîòíèêîâ

• Ýëåêòðîãàçîñâàðùèê
• Ýëåêòðîìîíòåð
• Íàëàä÷èê ñòàíêîâ ñ ×ÏÓ
• Âîäèòåëü ýëåêòðîïîäúåìíèêà
• Ìàøèíèñò ÀÃÏ
• Îõðàííèê
• Ñàíòåõíèê-ìîíòàæíèê
• Ëèôòåð
• Îïåðàòîð êîòåëüíîé 
• Êîìïüþòåðíûå êóðñû
• 1 «Ñ» – òîðãîâëÿ, ñêëàä
• Êàê óñïåøíî ïðîéòè ñîáåñåäîâàíèå

• Ìåíåäæìåíò
• Óïðàâëåíèå ïåðñîíàëîì
• Òåõíîëîãèè âåäåíèÿ ïåðåãîâîðîâ
• Ýôôåêòèâíûå ïðîäàæè
• Ëîãèñòèêà
• Ýìîöèîíàëüíàÿ ðåãóëÿöèÿ
• Ôèíàíñîâàÿ ìåõàíèêà áèçíåñà
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Àëåêñàíäð Áðóñåíêî, 56 ëåò, áûâøèé èíæåíåð Àëêîà 
ÑÌÇ, â íàñòîÿùåå âðåìÿ îõðàííèê â ÎÀÎ «Ðîñíåôòü»:
«Ïîñêîëüêó âîçðàñò ó ìåíÿ ïðåäïåíñèîííûé, òî êàðüåðó ÿ íå äå-
ëàë. Ïðîøåë êóðñû îõðàííèêîâ â Öåíòðå ïåðåîáó÷åíèÿ è òðóäî-
óñòðîéñòâà è ñàìîñòîÿòåëüíî íàøåë ðàáîòó â ÎÀÎ «Ðîñíåôòü».

Alexander Brusenko, 56 years old, ex-engineer at Alcoa 
SMZ, now works as guard in  ÎÀÎ “Rosneft”:
“I am close to retirement age, so I was not up for a new career. Upon 
completion of guards training in the Center, I managed to find a job 
in Rosneft.“

Âàñèëèé Êèòàåâ, áûâøèé ìàñòåð ñìåíû Àëêîà ÑÌÇ, â 
íàñòîÿùåå âðåìÿ èíêàññàòîð â áàíêå:
«Â Öåíòðå ïåðåîáó÷åíèÿ è òðóäîóñòðîéñòâà Àëêîà ÿ ïðîøåë êóð-
ñû «Êàê óñïåøíî ïðîéòè ñîáåñåäîâàíèå ïðè óñòðîéñòâå íà ðàáî-
òó», òðåõìåñÿ÷íûå êóðñû ïî ëîãèñòèêå, à òàêæå òðåíèíã «Ôèíàí-
ñîâàÿ ìåõàíèêà áèçíåñà». Íàøåë ðàáîòó èíêàññàòîðà. Äîâîëåí».

Vasily Kitayev, ex-foreman at Alcoa SMZ, now works for a 
local bank:
“I have completed two courses – one on successful interview and 
the other on financial mechanisms. I work for the bank now and I am 
happy with my job.”
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Èðèíà Ãðèøèíà, áûâøèé ñîòðóäíèê Àëêîà ÑÌÇ:
«Êîãäà ÿ óøëà ñ ðàáîòû, ðàññòðîèëàñü.  Ïðèøëà â Öåíòð 
òðóäîóñòðîéñòâà Àëêîà è îáíàðóæèëà, ÷òî íà ðûíêå òðóäà 
åñòü ìàññà âàðèàíòîâ.  Óâåðåíà, ÷òî ñìîãó íàéòè ðàáîòó».

Irina Grishina, former employee of Alcoa SMZ:
“When I left the job, I was upset.  I came to Alcoa “Retraining and 
Recruiting Center” and found out, that there are lots of options 
in the labor market. I’m sure, I’ll be able to find a job.”

Ëþäìèëà Ñàêàðäèíà, áûâøàÿ óïàêîâùèöà Àëêîà ÑÌÇ, 
â íàñòîÿùåå âðåìÿ êëàäîâùèöà ìàãàçèíà «Òîï-êíèãà»:
«Â Öåíòðå òðóäîóñòðîéñòâà è ïåðåîáó÷åíèÿ Àëêîà ÿ ïðîøëà êóð-
ñû «Êàê óñïåøíî ïðîéòè ñîáåñåäîâàíèå ïðè óñòðîéñòâå íà ðà-
áîòó», êîìïüþòåðíûå êóðñû è 1«Ñ» – òîðãîâëÿ, ñêëàä. Áëàãîäàðÿ 
ïîëó÷åíèþ íîâûõ íàâûêîâ, ÿ íå òîëüêî íàøëà íîâóþ èíòåðåñíóþ 
ðàáîòó, íî è â íåêîòîðîì ñìûñëå âûðîñëà ïî ñëóæåáíîé ëåñòíè-
öå: ñíà÷àëà ðàáîòàëà îïåðàòîðîì â ìàãàçèíå «Òîï-êíèãà», òå-
ïåðü çàâåäóþ öåëûì êíèæíûì ñêëàäîì». 

Lyudmila Sakardina, ex-packer in Alcoa SMZ, now works as 
warehouse keeper in  “Top-Kniga” bookstore:

“I attended the courses of interviewing skills, computer training and training in 1”C” accounting 
system – procurement, warehouse in Alcoa “Retraining and Recruiting Center.” Thanks to the new 
skills I managed not only to find a new job, but I was also promoted from “Top-kniga” shop 
operator to warehouse keeper in a book store.” 
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Òàòüÿíà Ïðîêóäèíà, áûâøèé êîíòðîëåð Àëêîà 
ÑÌÇ, â íàñòîÿùåå âðåìÿ çàìåñòèòåëü íà÷àëüíèêà 
ïðîèçâîäñòâà: 
«ß ïðîðàáîòàëà íà Ñàìàðñêîì ìåòàëëóðãè÷åñêîì çàâîäå 
28 ëåò. Ïðèøëà ñþäà ìîëîäûì ñïåöèàëèñòîì ïî ðàñïðå-
äåëåíèþ. Äî ñîêðàùåíèÿ ðàáîòàëà êîíòðîëåðîì 5 ðàçðÿ-
äà â 55-ì öåõå. Â Öåíòðå ïåðåîáó÷åíèÿ è òðóäîóñòðîéñòâà 
Àëêîà Ðîññèÿ ïðîøëà êîìïüþòåðíûå êóðñû, 1 «Ñ» – òîð-
ãîâëÿ, ñêëàä, «Êàê óñïåøíî ïðîéòè ñîáåñåäîâàíèå ïðè 
óñòðîéñòâå íà ðàáîòó», òðåíèíã «Òåõíîëîãèÿ âåäåíèÿ ïåðå-
ãîâîðîâ». Ýòè êóðñû ïîìîãëè ìíå íå òîëüêî íàéòè íîâóþ 
ðàáîòó (ÿ ñåé÷àñ çàìåñòèòåëü íà÷àëüíèêà ïðîèçâîäñòâà 
äâåðåé), îíè ïðîäîëæàþò ïîìîãàòü ìíå è â ñàìîé ðàáîòå, 
íàïðèìåð,  óñïåøíî îáùàòüñÿ ñ êëèåíòàìè, ïîñòàâùèêàìè. 
Íî ñàìîå ãëàâíîå – îíè äàëè ìíå óâåðåííîñòü â ñåáå».

Tatyana Prokudina, ex-controller at Alcoa SMZ, now works as Deputy Production 
Manager: 
“I have worked for SMZ for 28 years. I joined the company as young specialist. I worked as 
grade 5 controller in shop 55. I attended computer training, training in 1“C”accounting system 
–  procurement and warehouse, courses of interviewing skills and negotiations practices in 
Alcoa “Retraining and Recruiting Center.” These training courses not only helped me to find a 
new job (I am a deputy production manager in door production), but also help me to do my job, 
i.e., successfully communicate with customers and suppliers. The most important thing about such 
training is that it gave me confidence.” 
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Íèíà Êóòóçîâà, çàìåñòèòåëü äèðåêòîðà ãîðîäñêîé Cëóæáû çàíÿòîñòè 
(Ñàìàðà):
«Ðàññóæäàòü î òîì, ñëåäóåò ëè ÷åëîâåêó â êðèòè÷åñêîé ñèòóàöèè ìåíÿòü ñôåðó äåÿòåëüíîñòè, 
äîñòàòî÷íî ñëîæíî, ìíîãîå çàâèñèò îò ñêëàäà õàðàêòåðà. Äëÿ ëþäåé àêòèâíûõ ïåðåõîä â 
èíîé ñåêòîð òðóäîâîé äåÿòåëüíîñòè – ýòî íå òðàãåäèÿ, à, íàïðîòèâ, âîçìîæíîñòü ÷òî-òî èç-
ìåíèòü â ñâîåé æèçíè. Ìíèòåëüíûå, íåðåøèòåëüíûå ëþäè ñêîðåå âñåãî áóäóò æäàòü è òåð-
ïåòü, äàæå åñëè èõ ÷òî-òî è íå óñòðàèâàåò. Âñ¸ î÷åíü èíäèâèäóàëüíî. Íî â ëþáîì ñëó÷àå, 
åñëè âàøà ïðîôåññèÿ ñåãîäíÿ íå âîñòðåáîâàíà, ñèäåòü äîìà âðÿä ëè ïðàâèëüíî. Äà è íå 
âûäåðæàò äîëãî íàñòîÿùèå ïðîôåññèîíàëû òàêóþ æèçíü. Â êîíöå êîíöîâ êðèçèñ – íåïëîõîé 
øàíñ ïîñòè÷ü ñåáÿ. Íàäî ïîïûòàòüñÿ ÷òî-òî èçìåíèòü». 

Nina Kutuzova – Municipal Recruitment Center Deputy Director (Samara):
“ It is rather difficult to debate, if it is worth changing sphere of activities in critical circumstances, a 
lot depends on the human nature. Transfer to a new business segment is not a tragedy for dynamic 
people, they consider this as a  chance to change something in their lives. Worrywart and indecisive 
people will probably wait and suffer, even if they are not happy. It should be treated case-by-case. 
Anyway, even if your profession has no demand today, it is not correct to stay at home.  True 
professional will not stand such mode of living for a long time. So, the bottom line is – crisis is a 
good chance  for insight. It’s worth changing something.“

Ïîëó÷èòü äîïîëíèòåëüíóþ èíôîðìàöèþ î Öåíòðå ïåðåîáó÷åíèÿ è òðóäî-
óñòðîéñòâà Àëêîà Ðîññèÿ ìîæíî ïî òåëåôîíó: + 7 (846) 278 31 17
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ÏÅÐÂÛÅ ÐÅÇÓËÜÒÀÒÛ

2009 ãîä. Îêòÿáðü

Çà óñëóãàìè ïî ïåðåîáó÷åíèþ â öåíòð îáðàòèëèñü 77%  îò îáùåãî êîëè÷åñòâà âûñâîáîæ-
äàåìûõ ñîòðóäíèêîâ, çà óñëóãàìè ïî òðóäîóñòðîéñòâó – 50%. 

Îáó÷åíî (èëè íàõîäèòñÿ íà îáó÷åíèè) 50% îáðàòèâøèõñÿ.

Ìíîãèå ñîòðóäíèêè Àëêîà Ðîññèÿ ïîñëå ïåðåîáó÷åíèÿ íàøëè ðàáîòó ñàìîñòîÿòåëüíî.

Ñèëàìè Öåíòðà ïåðåîáó÷åíèÿ è òðóäîóñòðîéñòâà Àëêîà Ðîññèÿ òðóäîóñòðîåíî 32% îáðà-
òèâøèõñÿ ñîòðóäíèêîâ.

 FIRST RESULTS

 October 2009

77% of released personnel applied for retraining services in the Center, and 50% applied for 
recruitment services. 

Trained (training is ongoing)  – 50% of all applicants.

Many Alcoa Russia retrained employees managed to find jobs without assistance.

If you would like to receive more information on Alcoa re-training and re-deployment 
program, please  contact: + 7 (846) 278 31 17



ÀËÊÎÀ ÐÎÑÑÈß
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443051, Ðîññèÿ, ã. Ñàìàðà
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ÇÀÎ «ÀËÊÎÀ ÌÅÒÀËËÓÐÃ ÐÓÑ»
347045, Ðîññèÿ, Ðîñòîâñêàÿ îáë., 
ã. Áåëàÿ Êàëèòâà, óë. Çàâîäñêàÿ,1

www. alcoa.ru


